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Corporate & Social Responsibility Policy

FootBridge maintains high standards in the way it conducts business. To formalize its commitment
to legal, social, ethical, and environmental responsibility, FootBridge has adopted this Corporate
& Social Responsibility Policy.

Prohibition on_ Child and Forced Labor: FootBridge is committed to compliance with the
applicable laws that regulate child labor, including minimum age requirements, and strictly
prohibits the use of forced or compulsory labor in any form. FootBridge will not permit human
trafficking, including the use of forced labor in the performance of any work or the coercion of
any person to perform work against their will, and will not destroy, conceal, confiscate, or deny
access to any worker’s identity or immigration documents. FootBridge will not charge, directly or
indirectly, any fees or costs to job seekers or workers for services related to recruitment, temporary
assignments, or permanent placement.

Anti-Bribery and Corruption: FootBridge is committed to conducting business ethically and in
full compliance with all applicable anti-bribery and anti-corruption laws and regulations.
FootBridge will not, directly or indirectly, give, promise, offer, accept, or authorize the provision
of anything of value—no matter how small—to any supplier, partner, vendor, customer,
government official, or other person for the purpose of obtaining or retaining business or securing
an improper advantage.

Freedom of Association and Collective Bargaining: FootBridge will respect workers’ rights to
freely associate, organize, join or refrain from joining labor organizations, and to engage in
collective bargaining in accordance with applicable law. FootBridge will not interfere with,
restrain, or retaliate against any worker for exercising these rights or for participating in lawful
union or collective bargaining activities.

Freedom of Expression: FootBridge respects the right of workers to express their views and
opinions in a lawful, respectful, and responsible manner, consistent with applicable laws and

company policies.
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Intellectual Property: FootBridge respects the intellectual property rights of its business partners,
clients, and third parties, and is committed to protecting confidential information, trade secrets,
copyrights, trademarks, and other proprietary materials in accordance with applicable laws and
contractual obligations.

Business Continuity/Disaster Recovery: FootBridge maintains a business continuity and disaster
recovery plan to ensure the safety of employees and workers and to sustain critical operations
during man-made incidents, natural disasters, or public health emergencies, including pandemics.
The plan establishes procedures for emergency response, workforce communication, remote work
or alternate operations, system recovery, and coordination with clients and vendors. FootBridge
prioritizes continuity of payroll, worker support, and essential services, and will implement
temporary processes as needed to minimize disruption.

Financial Sustainability & Risk Assessment: FootBridge is committed to maintaining financial
sustainability to support ongoing operations, meet obligations to employees and workers, and serve
customers responsibly. FootBridge will monitor its financial condition through regular financial reviews
and forecasting to ensure the business remains stable and viable. The company will maintain appropriate
financial controls and planning processes to support payroll continuity, operational resilience, and
long-term business sustainability. FootBridge is committed to identifying, understanding, and managing
its risk exposure and will conduct regular risk assessments to ensure alignment with its defined risk

tolerance and strategic objectives.

Environmental Sustainability: FootBridge aims to reduce its environmental impact by

minimizing office waste and energy use, supporting remote work when possible, and working with
environmentally responsible vendors. The company will monitor key operational indicators and
continuously improve its practices as part of its broader commitment to sustainable and responsible
business operations.

Internal Compliance Audits: FootBridge will conduct an annual review of its compliance with
this Corporate & Social Responsibility Policy and other key policies, including its Privacy Policy
and the health, safety, anti-discrimination, and anti-harassment policies contained in FootBridge’s

employee handbook.
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